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WHAT WE DID: A PRE-APPLIGANT SURVEY

- Online survey with students looking to start university in Sept 2026
and registered on UCAS Hub

- UK and International students aged 16-19

- Fieldwork 24 April -15 May 2025

- 1,692 responses




Importance of future employability when deciding on:

A university

1°/oI3°/o 9%

A course to study

1% 7

1 Not at all important Not very important [l Neither/nor [ Quiteimportant [l] Very important

Q: Now thinking about universities... How important is future employability when deciding on the following? Base 1,687
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Q: If you could work for any company, which would it be? And why? (Open comment) Base 1174 who commented




SEGURITY, GULTURE AND PROGRESSION MATTER EARLY UCAS

Important attributes of a future company to work for

Supportive envionment [ 70
Positive worktorce cuture | 57

Pay increases based on performance

Flexible working hours

Opportunity to gain qualifications while working (e.g. a degree apprenticeship)
Diverse workforce

Team building opportunities

Ethical policies & practices, e.g. around sustainability, climate change
Company pension

Work hard, play hard attitude

Graduate scheme

Pay increases not based on performance

None of the above

0% 10% 20% 30% 40% 50% 60% 70%

Q: Thinking about the type of company you'd like to work for in the future, which, if any, of the following are important? Please select all that apply. Base 1,668



AGGESS T0 GAREERS ADVIGE IS HIGH — IMPACT VARIES

Sources of career advice received, by career plan

Career advice from friends/family
Free of charge work experience opportunities/placements

Universities coming into school/college to talk about careers

External speakers (e.g. parents, past students etc.) coming into
school/college to tell you about their jobs

One to one career support in my school/college 49%

Visits to careers fairs to speak to multiple employers

35%

Careers advice outside school/college e.g. local events

32%
35%

32%

One-off careers focussed lessons e.g. as part of PSHE classes

Regular careers of future pathways sessions 27%
(]

Visits to local employers - 12%

N

Work experience opportunities which you have to pay to access 11%

8%
% 10% 20% 30% 40% 50%

o

Q: Which if any, of the following have you had access to? Select all that apply. Have a career plan 608, No career plan 1076

59%

58%

57%
57%
56%

UCAS

66%
66%

. Have a career plan

. No career plan yet

60%

70%



QUALITY OF GAREER ADVIGE AND IMPAGT ON CAREER PLANS =

Keywords describing the career advice and support received so far, broken down by career-planning stage:

o,
70% 65% 70%
56%
60% - 95% 60%
49%
50% 44% 50%
o 34% 34% 0
40% 319 32% 30% ’ 40%
9 23% % 23% 9
30% 22% 3% 21% 30%
20% 11% 11% 20%
10% . 10%
0% ) . 0%
| know what | want to | know what field, but | | know what subjects I'm
be, and | have a clear wouldn’t say | have a plan interested in and I'm going to I'm still not sure*
plan on how to get there see where it takes me
. Helpful Adequate . Overwhelming . Confusing

Q: Thinking about the career advice and support you have received so far, which of the following words would you use to describe your experience? *low base



WHERE EMPLOYERS GAN MAKE THE BIGGEST DIFFERENGE

Future career advice and support which would be helpful

Support to find work experience opportunities 64%

Help with making choices to ensure | have the right qualifications for

0,
| want to do 95%

Talks from employers about potential roles 53%

49%

Opportunity to speak to employers one to one

One to one support at school/college 46%

Help with making choices to ensure | keep my options open 45%

A careers fair where | can talk to lots of different people and find out _
i 45%
about multiple careers 5% [l School/other
Careers advice in lessons at school/college _ 39% Help with making choices

Quizzes / Personality test to help me decide

31% . Employer engagement
Nothingl 1%

0% 10% 20% 30% 40% 50% 60%

Q: Thinking about future career advice and support, what do you think would be helpful? Select all that apply. Base 1,693



Appeal of university employability ‘offers’

Universities that collaborate with industry to develop courses / course content

o,
which employers are looking for 73%
Student can gain practical experiences through collaborative projects with 23%
business/industry ?
Universities that provide support to secure relevant work placements 69%
67%

Students have opportunities to connect/network with industry professionals

Academics teaching the course have spent time working in industry 61%

Guest speakers from industry deliver sessions (lectures, tutorials or practical
sessions) as part of the course

44%

None of the above § 1%

0% 10%  20% 30% 40% 50% 60% 70% 80%

Q: Which, if any, of the following are appealing to you? Please select all that apply. Base 1,674



81%0 13%

Q: Which if any of the following do you feel are important in enhancing your appeal to future employers? Please select any that apply. Base 1,672




Career opportunities post graduation

“Industries that have close ties to the university and a
high employer percentage from the university.”

“What links to businesses the university has, like a
partnership for example. Offering its graduates jobs.”

“Where the university will open doors to professional work,
accredited bodies and job opportunities.”

Q: When a university talks about its industry links — what do you think this means? Open Base 1,444

Connections

“Links to employers, possibly higher possibilities of getting
a job once you graduate due to connections at your
university.”

“Continuation straight after uni course to the specific
industry.”

“Its relationship with people in hiring positions from
companies related to your career.”



38%0 36%0 21%

Q: How would you describe your future career plans? Base 1,687




Universities & colleges

Put placement support where students
look (course and subject pages)

Define “industry links” plainly;
show how collaboration appears
in learning

Signpost for Planners and Explorers
on the same page

Employers

Make pathways visible early
(what roles are, what they lead to)

Prioritise collaboration formats
students find most meaningful
(embedded, practical)

Offer entry points for explorers,
not only “career-decided” students

UCAS

Shared

Co-create clearer experiences:
live briefs, authentic projects,
realistic insight into roles
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THANK'YOU
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