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Sources of anxiety for
university applicants

Source: Savanta Youthsight polling carried out for University Alliance July 2024

68% of university applicants feel
anxious or very anxious adbout
choosing the ‘right’ university.
There are high levels of concern
that employers will judge students
who make the ‘wrong’ choice

poorly.

Two-thirds of applicants are
anxious about making the ‘wrong’
subject choice for their future
career.

Over half of applicants worry that
they aren’t ‘academic’ enough for

university. 74%

74% are anxious that if they don't
get high grades it will negatively
affect their future career.

52%
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Disparities Iin university
applications

UNI MYTHS *®
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Progression to HE by ethnic group, gender and free school meal eligibility
Percentage of pupils from state-funded schools starting HE by age 19, England, 2021/22

Eligible for FSM

Female Male
White 24 4% 14.5%
Mixed 41.0% 26.5%
Asian 47.8%
Chinese
Black
Other
Total 35.4% 23.1%

All

19.3%
33.7%

Not eligible for FSM
Female

Male All
38.1%  44.7%

Female Male All

All pupils

486% 354% 41.8%

45.0%
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. DFE

WA\

University
Alliance

UCAS

The
Careers
People.



Table 2 Wages and employment of young graduates and non-graduates (21 to

Why does this matter?

Table 4 Percentage on out-of-work benefits 1o years after school

30 age group)
Education level % on benefits 15 years after school
Age group Median wages (nominal) Median wages (real 2013)  Employment rate
21-30 2013 2023 2013 Gracuak:s A
Postgrads £97,500 £35,000 £96,500 B5T% | 00.8% All non-graduates e
Grads £24.000 £31.500 £24,000 B5.1% 87.4% Non-graduates with Level 3 gualifications 0%
Non-grads £18,000 £26,500 £90,000 68.3% | T2.0%
source: Department for Education, Longitudinal Education Outcomes: post-16 educabon
Source: Department for Education, Graduate labour market statistics. ™ and labour market activities and outcomes.™
A Source: The Lancet 2024
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OANTANR STV LV
Ollie, marketing student,

University isn’t for people like me? Case studies

Monique Payneeandy
Student at Middlesex
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struggle at I.Il 3

Kirsty: Fine art Master’s
student, Robert Gordon
University
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University isn’t for people like me? Facts & stats

MYTH: i me

All sorts of people thrive at uni:

Most graduates who were the first in
their family to go to university feel
their job prospects were enhanced

by uni.

Of full time undergrads were eligible Of students were the first person in
for free school meals their family to go to uni

The number of Black & Asian students Of undergraduate students were

has increased by 22% since 2017 from state schools

Sources: HESA, Higher Education Student Statistics, 2024 & Office for
Students, Access and Participation Data, 2024
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Discussion time!
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Discussion:
Strateglies for advisers
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LESSON PLAN 2

University Myths

This presentation aims to debunk common myths

surrounding university education.

UNI MYTHS * m University The

BUSTED Careers

Alliance People.




"

UNI MYTHS *®

BUSTED

Myth-Busting Group Activity

Outcome

Practice critical thinking and public speaking by discussing myths and
presenting evidence.

Group Task

Divide into small groups, and each group is assigned one myth
to challenge

Use the “Myth-Busting Fact Sheet” with data and statistics

Discuss the myth and prepare a short presentation explaining why
it is incorrect
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Common University Myths

Myth1l: Myth 2: Myth 3:
Universityisn't for Ineed to go to a prestigious The ‘right’ course will
people like me University to be successful determine my career success

This myth often stems from societal Success is defined by individual Career paths are often non-linear,
biases and a lack of understanding effort and skills, not by the reputation and a specific course doesn't

about the diverse range of university of the university attended. guarantee a particular career

programs and support systems outcome. Adaptability and
available. continuous learning are key.

Have you heard or believed any of these myths?
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More information and resources at
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Home

The my‘ths W

Data & evidence For schools & colleges Get involved

Research and real storkes o bust common myths about
unl, helping you feel confident In your ceclsions.
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Available formats and versions:

« Download as an editable Word document (.doc
Download as a PDF
Download a version without the QR code (.pdf)
Download a version without TikTok (.pdf)

Download a version without TikTok or QR code (.pdf)
Download a version with no social media (.pdf)

unimythsbusted.co.uk

Real students. Real employers. Real uni advice.

Tuition fees explained

Download a version with no social media or QR code (.pdf)

Template email text for students and parents

Lesson Plans

These lesson plans have been developed for use with students preparing to apply for university the
following year, and we will be providing you with support in the run up to the Summer term to have

these conversations with your students.

This Word Document
includes example email text
that could be included in
newsletters or emails for
students and parents and
guardians.

Please do use them whenever and with whoever you like in the mean time.
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Upcoming activity:

May: Uni Myths Busted live week. Series of webinars
for teachers, careers leads and careers advisors.

June: Uni Myths Busted advice week. Deliver our Uni
Myths Busted lesson plans to your students and
encourage them and their parents to join the discussion

online.

More information coming soon!
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Thank you

Any questions?

UNI MYTHS ® . o The
BUSTED [ fniversity . UCAS  saeges



	Slide 3: University Isn’t for People Like Me – Empowering Students to Unlock Their Potential​
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17

